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ARM 10.55.602 Definitions

(17) “Graduate profile” means a learner centered model(s) based on 
a shared vision of learner attributes that students should have when 
they graduate.

6

Graduate Profile
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Who? Everyone is a learner. Learning is not only for students or a select group of 
people.

What? Learning is an automatic and instinctive process. It involves seeking, 
acquiring, and applying knowledge and skills in a personally meaningful way. Learning is 
not all that complicated. It should not be confused with being able to produce the 
correct answer or earn the highest grade.

Where? Learning takes place in all aspects of our lives and extends beyond school 
subjects, assignments, and assessments. Learning does not only take place in schools or 
educational institutions. 

When? Learning can occur throughout all the minutes and moments of our lives. Learning is 
not limited to the school day or year. Learning doesn’t naturally occur without a personally 
meaningful context or in experiences that are unnaturally separated into disciplines. 7

Definition of Learning



© Copyright 2022. All rights reservedDelivery Associates

Why? People learn to solve problems, to gain insight into complex and diverse challenges, or 
to improve an existing condition or situation. People learn because they are naturally curious, 
creative, competitive, and collaborative. Learning enables people not only to become more 
independent but also to become a valued member of their communities. People do not learn to 
pass a test, to make it through the school day, to get a grade, to get into college, or to be the best. 

How? Learning occurs by taking risks, trying new things, and reflecting on mistakes. Learning 
occurs when people make connections between their ideas and their world. Learning occurs 
when creating a meaningful and authentic product. Learning does not occur when simply 
memorizing facts and figures. It does not happen naturally through receiving, recording and 
repeating information. Learning is limited by rigid thinking and the pursuit of a single right or safe 
answer. 

8

Definition of Learning Cont’d
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Creating your Graduate Profile is a collaborative process with students, 
families, teachers, and industry partners

Form a Profile of 
a Graduate 
Working Group

Establish a 
foundation with 
the community

Draft and vet 
skills and 
competencies

Schools and districts can create their unique Graduate Profile through four key phases of work. 

Translate into a 
visual 
representation

Identify individuals to lead 
planning and engagement 
efforts and ultimately 
design the district’s 
Graduate Profile

Conduct surveys and focus 
groups with a variety of 
stakeholders to help 
identify the skills and 
competencies students 
need for post-secondary 
success

Invite a diverse group of 
participants to review the 
draft Graduate Profile to 
ensure it is representative 
of the whole community

Finalize the Graduate 
Profile by developing a 
visual representation to 
share with the public

Engage with community members
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“Community engagement” means the partnership 
between members of the community and schools that 
may share resources and volunteer to support student 
well-being and learning development.

10

Community Engagement 
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Develop a Graduate Profile Representative of YOUR Community

Who should we engage with?
● Teachers
● Administrators
● Parents
● Students
● Community and business leaders

Why should we engage the community? 
To understand the needs of the community and develop a final 
Graduate Profile that all students can see themselves in

When should we engage with the community?
Throughout the entire process! Be proactive about community 
engagement to:
● Generate inputs for your first draft Graduate Profile
● Review and refine the draft with the community

How should we engage with community members?
Through surveys, community forums, and focus group discussions. 
See example questions on the following page

●
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Schools/Districts do not need to start from scratch! Widely used Graduate 
Profile skills and attributes include…

Digital literacy/information literacy: Adapt, create, consume, and connect in productive, responsible ways to use 
technology in social, academic, and professional settings. 
Conflict communication: Speaks about thoughts and ideas effectively using oral, written, and nonverbal communication 
skills in many forms and contexts. Honors and leverages other’s strengths to build collective commitment and action. 
Self-management/responsibility/self-efficacy: Practices responsible decision-making and considers the impact on 
others. Creates, monitors, and reflects upon ambitious and realistic goals. Builds and sustains strong, healthy relationships. 
Resilience/adaptability: Sets personal goals, apply best efforts to achieve them, and persevere when faced with challenges 
and setbacks. Works well in a climate of uncertainty and changing priorities. 
Enthusiasm: Excited to learn, has an interest in what’s new, and a hunger for engaging with the world. Seizes opportunities 
to grow, explore, and lead by combining hard work and determination with purpose and critical thinking. 
Community-mindedness/global citizen: Values and embraces diverse cultures and unique perspectives through mutual 
respect, open dialogue, and civic responsibility. Understands own biases and reflects on them regularly. 
Collaborative/works well in a team: Takes responsibility for self and team through shared, focused leadership. By joining 
forces with others, makes room for a diverse range of voices, skills, and views.
Systems thinking/critical thinking: examines and challenges assumptions, makes decisions based on evidence, reasons 
effectively to make logical judgements and explanations. 
Problem-solving: Generates original ideas, solutions, and products in imaginative ways. Extracts learning from failure to 
move ideas forward. 
Timeliness/Dependability: Reliably shows up to commitments in a timely manner and completes tasks by the expected 
timeline.

Ask community 
members to select 
the top three skills 

they believe are 
important to 
include in a 

Graduate Profile

Source: Panorama Education

https://www.panoramaed.com/blog/comprehensive-guide-portrait-of-a-graduate
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• Host an in person or virtual event for community to attend.
– Pick days/times in which people are available.

• Utilize events where community is already involved: Parent-Teacher Conferences, Sports 
Games, other events.

• Surveys through the use of digital platforms such as Google Forms, Menti, Survey Monkey, 
etc.

– Handout with QR code within community businesses that link to survey. 

• Think Outside the Box 

13

How to Engage with your Community  
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Specific Guiding Question 
Examples

● What are the skills and knowledge our students need to 
be successful in the modern world?

● How important is it for students to be prepared to 
enter a university, community college, post-secondary 
technical training, military, or a living wage job?

● How important is it that students be prepared to work 
well in a team, problem-solve, self-advocate, and 
contribute to their economic well-being and that of their 
families and communities?

● How important is it for students to be prepared for 
their role as a responsible and respectful global citizen, 
to explore and understand different perspectives, and to 
participate in society? 

● How important is it for students to be prepared for 
lifelong learning and to enjoy productive and satisfying 
lives?
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Examples of Graduate Profiles 
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Example of a Graduate Profile: Fairfax, Virginia

Source: Profile of a Graduate (Fairfax, Virginia)
Use simple and easy to understand language that can be translated 

https://www.fcps.edu/about-fcps/portrait-graduate
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Example of a Graduate Profile: Auckland, New Zealand

17

Highlight the most important attributes of your community Source: Profile of a Graduate , Auckland, NZ

https://www.claytonpark.school.nz/5/easy_pages/4-graduate-profile
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Example Graduate Profile: Michigan 

Source: Profile of a Graduate (michigan.gov)

Anchors on 
“power skills” 
such as 
communication 
and reasoning

Acknowledges 
the key of 
instructional 
practices 

https://www.michigan.gov/-/media/Project/Websites/mde/Flexible-Learning-Options/C-BE/Profile_Graduate.pdf?rev=9d6af2fcd4aa4660bd1d790be458540a
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Example Graduate Profile: Shelby, Kentucky

Source: Profile of a Graduate (Shelby County) 

Outlines 4-6 
critical traits or 
attributes

Clearly describes what 
it means for a student 
to acquire each skill or 
attribute

https://www.shelby.kyschools.us/cms/lib/KY02204403/Centricity/Domain/1353/SCS-0001_ProfileOfAGraduate_blue_FINAL%202.pdf
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Example Graduate Profile: 
Newville, Pennsylvania - Big 
Springs School District
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Example Graduate Profile: San 
Jose, California - Evergreen 
School District
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Example Graduate Profile: New 
Zealand - Macleans College
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Montana Graduate Profile
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Understanding (weebly.com)

https://montanagraduateprofile.weebly.com/
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ARM 10.55 Standards of Accreditation Referencing the Graduate 
Profile

● 10.55.602: Definitions (17, 23, 27)
– (17) "Graduate profile" means a learner centered model(s) based on a shared vision of learner attributes 

that students should have when they graduate.
– (23) "Learning model" means the learning experiences students engage in and teachers facilitate that 

are aligned to the desired attributes of a graduate profile.
– (27) "Measure" means a way to assess the level of proficiency on a performance indicator aligned to the 

district graduate profile.

● 10.55.701: Board of Trustees (2a, 4)
– (2) Each school district shall make available to the staff and public: 
– (a) an integrated strategic action plan that includes a graduate profile as outlined in ARM 10.55.601; 
– (4) The local board of trustees shall develop, with stakeholder input, an integrated strategic action plan to 

which the district graduate profile is aligned.

● 10.55.714: Professional Development (1a)
– (1) Professional development: 
– (a) shall be aligned with the district graduate profile and educational goals outlined in the district 

integrated strategic action plan described in ARM 10.55.601;

https://rules.mt.gov/browse/collections/aec52c46-128e-4279-9068-8af5d5432d74/policies/abbe4b68-a84d-470e-9cb0-5b99d7f7fb48
https://rules.mt.gov/browse/collections/aec52c46-128e-4279-9068-8af5d5432d74/policies/caf452bb-5638-4b5e-a839-f8cb580adbab
https://rules.mt.gov/browse/collections/aec52c46-128e-4279-9068-8af5d5432d74/policies/6c0f5c72-f365-40d7-8187-5aa3ca9deebc
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Rubric



• Portal is open to start 
submissions

• Portal closes February 28, 
2025

• Watch for signups for 
individualized work sessions

• Office Hours 3:00-4:00 
every Tuesday, ending after 
portal closes

26

Next Steps

Check the Accreditation webpage frequently  for scheduled trainings and 
work sessions!!



Thank you!

27

For questions or additional information 
please contact Accreditation at 

OPIAccred@mt.gov.

mailto:OPIAccred@mt.gov

