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Accreditation Website
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Accreditation Website
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Rules for Accreditation 

Link to Standards of Accreditation

https://rules.mt.gov/browse/collections/aec52c46-128e-4279-9068-8af5d5432d74/sections/677f66c3-a990-42d2-a28d-b981a5952c98


• The Montana Board of Education adopts 
standards of accreditation upon the 
recommendation of the Superintendent of 
Public Instruction

• Updated Rules for Accreditation went into 
effect July 1, 2023
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Administrative Rules of Montana
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Categories of Accreditation

Regular Accreditation

The school has met the assurance standards 
and student performance standards.

Regular with Minor 
Deviation

The school does not meet all the 
requirements of regular accreditation.

Advice
The school exhibits serious and/or 
numerous deviations from the standards.

Deficiency
The school is in advice status for two years, has not 
complied with required corrective plan, and continues 
to have serious and/or numerous devisations, or has 
substantially increased the seriousness of deviations 
over the previous year.



Implementation of New Process in 2 Phases
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Accreditation Process

Phase 1

2023-24 Foundational elements of the 
Integrated Strategic Action Plan 

Rubrics A-J

Phase 2

2024-25 Remaining elements of the 
Integrated Strategic Action Plan 

Rubrics L-R

Going Forward -  3 Year Cycles

Cycle 1
2025-26

Cycle 2
2026-27

Cycle 3
2027-28



• Integrated Strategic Action Plan
– Comprehensive Needs Assessment
– Educational Goals based on CNA
– Beginning steps to create a Graduate Profile
– Family and Community Engagement 
– *Indian Education for All

• General Education Requirements (Class size, 
licensure and assignment of staff, course offerings)

• Student Performance and College and Career 
Readiness
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2023-24 Accreditation Components
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Part 1 Rubric J - Requirements
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What Could Evidence Look Like?



• Completed Graduate Profile
• Proficiency-based Learning Model

– *Curriculum
– Assessment Plan

• Educator Effectiveness
– *Professional Development Plan
– *Mentorship and Induction Program
– Evaluation Instrument and Process

• School Climate
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2024-25 Accreditation Components



• Completed Graduate Profile (602)
– Provide completed graduate profile
– Made publicly available
– Meaningful stakeholder input and feedback used to 

create the graduate profile (learner profile)
– Specific steps to achieve the graduate profile 
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1) Graduate Profile



* Curriculum - will go into more detail
● A cooperatively developed and implemented proficiency-based learning model
● A process for reviewing curriculum, instructional materials, and resources to 

ensure the inclusion of the distinct and unique cultural heritages and 
contemporary portrayal of American Indians in the curriculum

● A schedule for revising curriculum standards at least every five years or 
consistent with the state's standards revision schedule

Assessment
● Is developed and will be implemented within two years
● Details progression, growth, and proficiency
● Uses more than 1 measure and method to assess student growth and 

proficiency in content standards and content-specific grade-level or 
grade-band learning progressions in all program areas
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2) Proficiency-Based Learning Model



● *Professional Development Plan (714) -will go into more detail
○ Is developed and available to employees and the public 
○ Development and evaluation conducted by an advisory committee 

composed of a majority of teachers
○ Assures that the professional development covers all areas in 

10.55.714(1)(a-n)
● *Mentorship and Induction Program (723) - will go into more detail

○ A mentorship and induction program for initial and incoming educators
○ Implementation of mentorship an induction program if new teachers have 

been hired
○ Assures the program covers all areas in 10.55.723(1)

● Evaluation (724)
○ An evaluation instrument
○ A process for the completion of periodic written evaluations of all regularly 

employed instructional personnel who are under contract
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3) Educator Effectiveness



● Measuring school climate through a valid and reliable tool 
to understand student, staff, family, and community 
perceptions

● A description or evidence of how they are using the results 
of school climate data to make data-driven decisions about 
programs and practices that could improve school climate

● Assures school policies, procedures, and rules address all 
areas in 10.55.801(1)
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4) School Climate



Proficiency-Based Learning
• Curriculum

– Process for reviewing to ensure inclusion of cultural heritages and 
contemporary portrayal of American Indians in curriculum

– Schedule for revising curriculum

Educator Effectiveness
• Professional Development Plan

– Developed and publicly available
– Advisory committee evidence

• Mentorship and Induction
– Mentorship and induction program evidence
– Implementation evidence
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Suggested Areas for Consortium Evidence
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Rubric M - Requirements
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What Could Evidence Look Like?
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Rubric O - Requirements
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What Could Evidence Look Like?
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Rubric P - Requirements
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What Could Evidence Look Like?



Office Hours 3:00-4:00 every Tuesday beginning October 1st
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Next Steps

Check the 
Accreditation 
webpage frequently  
for scheduled 
trainings and work 
sessions!!



Thank You!

For questions or additional information 
please contact Accreditation at 

OPIAccred@mt.gov.

mailto:OPIAccred@mt.gov

